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Cleared Recruiting - The Most Difficult Year

Low Candidate
Supply

ü About 5 million DOD 
cleared professionals

ü Only 2.2 million with an 
active clearance; 300k less 
than in 2021

ü Most cleared people have a 
“current” clearance

High Demand
for Talent

ü 53% of cleared candidates 
are likely to very likely to 
change jobs in next year

ü Record DoD budgets 
fueling demand

ü Tightest talent market for 
cleared people - ever

Lengthy Clearance 
Processing Times

ü More than 130 days to 
obtain a Top Secret 
clearance for new candidate

ü Average of 102 days for a 
Secret clearance

ü Lawmakers calling for 
smaller cleared workforce

Most Candidates 
are Passive

ü 92% of cleared candidates 
are already employed

ü They are open to new 
opportunities, however

ü Employers must become 
experts at engaging passive 
talent



PASSIVE CANDIDATE SIGNALS
It’s critical to know when a passive candidate shows interest so you can pounce

Follows your company

Views your profile

Likes your content

Connects with you

Shows interest in a job

Joins a Group

Joins a chat

Logs into ClearanceJobs



JOB APPS: A 
HARD TRUTH
A mismatch for passive candidates

Let’s get real - until now, job postings sole call-to-

action for candidates has been “Apply Now.” 

Unfortunately, active job seekers with clearance are 

scarce, which means fewer applicants. If 92% of 

cleared talent is already employed, it’s understood 

that begging them to spend time filling out forms on 

your ATS just isn’t a smart recruiting strategy.

The research is clear: Expressed Interest is the right 

solution at the right time.

“The candidate drop-off rate for people 

who click 'Apply' but never complete an 

application is a whopping 92 percent.”

SOCIETY FOR HUMAN
RESOURCE MANAGEMENT

“75 percent of candidates prefer a one-

click job application over a lengthy one.”

“An average of 51 clicks are required to 

get through a typical online job 

application.”



EXPRESSED INTEREST
Powerful one-click hand raise built for passive candidates

Candidates Easily 
Show Interest in 

Your Jobs

One simple click - no forms 

to fill out, no logins to 
create

Recruiters Review 
Interested 
Candidates

View interested candidates; 

filter and save a search for 
daily hotlists

Recruiters Set 
Automation for 
Alerts and More

Workflow automation alerts 

and engages when valuable 
candidates are interested

Recruiters Engage 
Candidates in Bulk 

or Individually

Quick and easy to connect, 

message, or tag/pipeline 
interested candidates



CANDIDATE VIEW

A new Expressed 
Interest button is 
visible to 
candidates on all 
your job postings



JOB TITLE EMPLOYER DATE STATUS

IT Specialist (INFOSEC) CISA Feb 7, 2023 Expressed Interest (Job Active)

Senior Network Engineer Defense Solutions, Inc. Feb 7, 2023 Expressed Interest (Job Active)

Network Architect Raytheon Feb 5, 2023 Expressed Interest (Job Inactive)

Information Security Engineer ProLogics Feb 4, 2023 Expressed Interest (Job Active)

Senior Cybersecurity Analyst Defense Solutions, Inc. Jan 30, 2023 Expressed Interest (Job Active)

Cybersecurity Engineer (Senior) MET Engineering, LLC Jan 15, 2023 Expressed Interest (Job Inactive)

Expressed Interest

CANDIDATE VIEW

Candidates can 
review a list of all 
jobs they’re 
interested in



EMPLOYER VIEW

Recruiters can 
quickly find 
interested 
candidates with a 
new Audience 
Selection checkbox



EMPLOYER VIEW

Interested 
candidates are 
flagged with the 
”hand wave” icon



EMPLOYER VIEW

Get daily emails 
showing targeted, 
high value 
candidates that 
are interested in 
your posted jobs



EMPLOYER VIEW

When viewing a 
candidate, quickly 
know which jobs 
they’re interested 
in and when they 
expressed interest



TITLE CODE POSTED DATE/EXPIRES TOTAL APPS ARCHIVED EXPRESSED INTEREST

IT Specialist (INFOSEC)
Herndon, VA

Feb 7, 2023
Expires on Mar 19, 2023

12 0 5 - 5 unread …

Senior Service Desk Manager
Tysons Corner, VA

Feb 7, 2023
Expires on Mar 19, 2023

3 0 3 - 3 unread …

Intelligence Analyst, Signals
Augusta, GA

Feb 4, 2023
Expires on Mar 16, 2023

9 3 8 - 2 unread …

Intelligence Analyst, Signals
Tampa, FL

Feb 4, 2023
Expires on Mar 16, 2023

7 7 5 - 0 unread …

Cybersecurity Engineer
Herndon, VA

Feb 1, 2023
Expires on Mar 12, 2023

0 0 0 - 0 unread …

EMPLOYER VIEW

Job Posts (5 open jobs)
View total number 
of Expressed 
Interests from 
your jobs page, and 
know if you’ve 
viewed those 
candidates

Click to view list of 
interested 
candidates



EMPLOYER VIEW

IT Specialist (INFOSEC) (5 interested candidates)

Created Feb 7, 2023
View all interested 
candidates on a per-
job basis, and take 
action individually or 
in bulk



EMPLOYER VIEW

Powerful Workflow 
integration means 
ultimate flexibility 
and control to act 
when candidates 
express interest



ClearanceJobs

Workflow
ClearanceJobs

Expressed 
Interest

When a candidate that highly matches my Senior 
Software Engineer job expresses interest, send 
them a welcome message, add them to my 
“Follow Up” pipeline, and alert me via SMS text.

When any candidate that is currently living 
OCONUS expresses interest in any of our open 
jobs in Europe, connect with them, tag them, and 
send my hiring manager an email alert.

When a candidate who matches my database job 
expresses interest and follows my company, 
send them our “Best Workplace Award” video, a 
link to our company page, and send me an alert 

email.”

A POWERFUL
COMBINATION

SAMPLE USE CASES



DEMONSTRATION
Expressed Interest



The Candidate Job Opportunity Cycle

Awareness Consideration Conversion Decision Hire

The buying cycle or job opportunity cycle is the process a candidate goes through when accepting a job. 
Candidates move through a series of opportunity stages in the cycle as they educate themselves and move 
closer to making a final career decision.

Candidate becomes 
aware of a job 
opportunity

Candidate considers 
the employer of the 

open job opportunity

Candidate decides 
affirmatively to apply to 

the job opportunity

Candidate is hired for 
the job opportunity and 

onboarded 

Candidate receives an 
offer and accepts the 

job opportunity

Huh - That’s 
an interesting 
job posting.

Who is this 
employer? Are 

they legit?

Employer 
looks good. I’ll 

apply today.

Job offer! 
Should I 
accept?

Hired! Start 
date next 

week.



Moving Candidates Beyond Consideration

What factors help move a candidate from Consideration to Conversion?

Awareness Consideration Conversion Decision Hire

Advancement
“Will I grow at this company?”

• Professional Development
• Career Growth
• Company Outlook

• Tech Stack

Compensation
“Will I be paid fairly at this 

company?”

• Salary
• Benefits
• Profit Sharing

• Retirement
• Perks
• Reimbursements

Reputation
“Is this company legitimate?”

• Reviews
• Rankings
• Awards and Recognition

• Financials
• Press Releases
• Senior Leadership

Culture
“Will I fit in at this company?”

• Diversity and Inclusion
• Speed of Change
• Business Ethics

• Work/Life Balance
• Office and Workplace
• Corporate Philosophy

Skews Older (Gen X to Baby Boomers)Skews Younger (Gen Z to Millennials)



ENHANCED 
EMPLOYER PROFILE
Epicenter for all company activity

Massive new functionality! You control ALL content with a fully 
customizable layout. Whatever content you can dream - you 
can create, easily and quickly.

Your Content - Your Way - with 
total flexibility and customization.

ü Tech Stack
ü Benefits
ü News
ü Partners
ü Advancement

ü Culture
ü Events
ü Videos
ü Photos
ü ANY CONTENT



DEMONSTRATION
Enhanced Employer Profile



of recruiters say their top 
pain point is getting 
candidates to engage

51%



STATUS UPDATES

Photos

Videos

Podcasts

Memes

Webinars

Articles

Events

Hiring Needs

Links

GIFs

Files

Surveys



DEMONSTRATION
Comments on Status Updates



of cleared candidates visit 
ClearanceJobs weekly52%



DEMONSTRATION
Candidate Mobile App


