STEP'BY‘STEP Clearancelobs’
SECURITY CLEARANCE PROCESS

Companies interested in hiring candidates for security-cleared positions
have to wait out an often lengthy background check and approval process.
What can employers do to shrink that period?
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Facility Security Officer

for completeness.

Ensure FSOs are q
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Consider creating a
candidate checklist
with common
errors (incomplete
employment dates,
failure to list all
references, etc.).
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SF-86 FSO eQIP eAPP JPAS DISS

Standard Form 86: Facility Security Officer: Electronic Questionnaire The Defense Information Joint Personnel Defense Information
Questionnaire for national Responsible for maintaining for Investigation System Agency’s Adjudication System: System for Security: The
security positions. Used as the security of a facility, Processing: Current replacement for eQIP. Trials Security clearance system Defense Information System
the basis for determining including the screening of interface used to fill out have begun within some of record used to track Agency’s replacement for
an individual’s access to security-cleared employees.  forms needed to begin government agencies. investigations and eligibility. JPAS.

classified information. background investigation.




